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Words to use on your resume, and in your interviewif you're over 40 years old.

Having served as a recruiter and career coach moingber of years, | talk with prospective candidataily about
their qualifications and engage in the developmentheir strategic search efforts. In our discussjothe
candidate will usually make a comment about his age the suspicion that the target company, “idaioty
looking for someone younger than me.”

There seems to be a categorical opinion among dnelidates that if they are older than 40, then they
automatically disqualified for the position. Withig perspective, they will usually not even subtiméir resume.

At the end of the day, the person responsiblefentay that your age comes across to the hiringpeomis you.
Thefive points below serve as a checklist of ways to serve up ge in a way that elevates your personal brand
instead of diluting your candidacy.

This way, you can be th@hampionin your search strategy — not ttesualtyin this race for the job.

1. Accomplishedversus seasoned

Your next employer is looking for someone who rsatural leader and knows the benefits of succesthesway
that you market your experience on your resume nefistct your energy and commitment. To identifygself as
“seasoned” is essentially putting you in the catg@d a boring condiment on a burger. On the otterd,
promoting your background as “accomplished” ismiafj a level of excellence that the hiring compailywant.

Additionally, as you develop your resume and lstityaccomplishments, you must be able to brandsghiuas an
individual who is a “key contributor” to a resutistead of someone who “participated” in a spet#sk.

2. Evidenceversusclaims

Professional maturity is a critical element wheawimg your interest in a position. To be considesesiiitable
candidate to a certain company with their own paldir corporate culture, you must be abldémonstrateour
capability, drive and excellence in everything that do.

You can understand why a young start-up companyway a younger employee because of her energy and
tenacity. You must admit that it can be appealing,your contributions to the company are thatosheone who
will not panic when there is a decline in productar slump in cash flow. The younger, less expegdrcandidate
may not be able to embrace the ebbs and flowseofntdrket.

Demonstrate this.

Showcase your evidence-based background in yoummsNo claims, just real, tangible feats. A caatbdvith a
high resale value is the one who can communicatelgl while offering real examples of success and
methodologies that have guided their career.

3. Polishversuswipe

When you consider the appreciation of your invesiisiesuch as your home, you’ll agree that thereav@se in
which you knew that your older home would still baavhigh resale value. If you were to put your pliEme on
the market, there are probably some things thawyauld do in order to increase the curb appegbossibly
upgrade some of the furnishings on the inside.

As a candidate, you are no different.



As you observe the younger candidates who may plgiag to the same jobs that you are, you'll noticat they
take great pride in their appearance. This wikoftarry over into their perceived work habits, andn instant,
they will have the edge.

If you intend to remain competitive in the selentfirocess, you must be able to recognize that ygrafessional
curb appeal” is especially critical when competivith the younger generation.

Have your suit cleaned, not dusted. Have it altéfredcessary, and make sure it fits you. Polistryghoes don’t
just wipe them off.

Recognize that you may have to make some upgradesit wardrobe, and you must dress for the jobwant,
not the job you have.

4. Aware versuswell-versed

Unfortunately, it's not uncommon for candidatestirthe older generation to have fallen behind threeewhen it
comes to being current with systems and technol8taying competitive in today’s saturated markeansethat
you must be able to keep up with the trends anid tbat are being used in your next company.

You should sign up for classes in your local comityurollege or city offices to become proficientthre
applications that are being used in today’s marketi may not become an expert in a short peridthwé, but
you will become well versed in these applicatiomBich will certainly prove instrumental in your sefa process.

Continuing education and certifications are a kagldif you are working, then you should considgnisig up for
periodic evening or Saturday classes.

5. Experienceversusage

What's the alternative? Your age is something yloat cannot change, but you can control how you sbdo use
it to your advantagen today’s tough job market. We all know that st legal for an employer to ask your age in
the interview or selection process, but we alsoktiwat first impressions can be the game-changewahe way.

Don't let your age be an automatic disqualifieyémr next career opportunity.

Leverage your ageas a way to set the standard of excellence for yew employer.

Remind them that you're someone capable of fogerinalming influence while injecting professionaturity
into what can sometimes be a very stressful andtchanvironment.

Go get’ em!
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